
 

Job-Demand Resource Theory 



 

 
 

 
Social Support

Person-environment Fit (P-E Fit) 

Affective Commitment



 

 
 

Quantitative Method

SEM-PLS Analysis 
 

Model Fit and Quality Indicatore 
 

 



 

 
 

Discriminant Validity Test 

Convergent Validity Test 



 

 
 

Hypothesis Testing 
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Model Without Mediation (Path Coefficients) 
 

→

→

→

→

→

→

→

→

→

→ →



 

 
 



 

 
 



 

 
 


