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Figure 1. Research Framework. 

Figure 2. Path Chart. 



 

Table 1.  Significance Test Results 

Hypothesis 
T Statistics 

(|O/STDEV|) 
P Values Note: 

Social support > Organizational Commitment 0,505 0,119 Received 

Work Family Conflict > Social support 0,772 0,058 Received 

Work Family Conflict > Organizational Commitment 0,424 0,144 Received 

Notes. Data Olahan, 2022 

Table 2.  Test Results Directly and Indirectly 

Eksogen Endogen Path Coefficient 

Social support Organizational Commitment 0,505 

Work Family Conflict  Social support 0,772 

Work Family Conflict  Organizational Commitment 0,424 
Notes. Data Olahan, 2022 

Table 3.  Dominant Influence 

Exogenous Endogenous Path Coefficient 

Social support Organizational Commitment 0,505 

Work Family Conflict  Social support 0,772 

Work Family Conflict  Organizational Commitment 0,424 

Notes. Data Olahan, 2022 



 

 

 

 



 



 



 



 



 


