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Picture 1. Research Theoretical Model 



 

Table 1. VIFs full collinearity test results 

Capitalization 
Interpersonal 

Inspiration ICB Jealousy Social  
Undermining 

1.034 1.750 1.908 1.043 1.149 

Table 2. Reliability Test Results 

Cronbach alpha 
value (a) 

    

Capitalization 
Interpersonal 

Inspiration ICB Jealousy Social 
Undermining 

0.887 0.855 0.923 0.835 0.965 

Composite 
reliability (CR) 

value 

    

Capitalization 
Interpersonal 

Inspiration ICB Jealousy Social 
Undermining 

0.920 0.898 0.937 0.924 0.970 



 

Table 3. Hypothesis test results 

 Capitalization 
Interpersonal 

Inspiration Jealousy 

Inspiration 0.362***   

ICB  0.654***  

Jealousy 0.112*   

Social Undermining   0.424*** 
* = significant at the 0.05*** level, significant at the 0.001 level. 

 
Picture 2. Structural Model 

 

 
Table 4. The results of the indirect effect significance test 

Influence Relationship Coefficient (ß) 

Interpersonal capitalization → Inspiration → ICB 0.236*** 

Interpersonal capitalization → Jealousy → Social 
undermining 

0.048 t.s. 

t.s. = not significant, *** significant at the 0.001 level. 



 



 



 



 


