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Picture 1. Research Theoretical Framework 



 



 

Table 1. Reliability Test Results 

Composite reliability 
(CR) value 

   

Work stress Coping Style Positive Emotions Negative Emotions 

0,916 0,932 0,968 0,964 

    

Work stress Coping Style Positive Emotions Negative Emotions 

0,916 0,932 0,968 0,953 

 

Table 2. Hypothesis test results 

 Work Stress Coping Style 

Coping Style -0.272***  

Positive Emotions -0.251*** -0.391*** 

Negative Emotions -0.490*** -0.166*** 
Note: * = significant at 0.10 level; ** = significant at the 0.05 level; *** significant at the 0.01 level; 
t.s. not significant. 



 

Figure 2. Structural Model 

Table 3. The results of the indirect effect significance test. 

Influence Relationship Coefficient (ß) 

Work stress → coping style → positive emotions -0.106** 

Work stress → coping style → negative emotions 0.045 t.s. 
 

* = significant at the 0.10 level; ** = significant at the 0.05 level; *** significant at the 0.01 level; no 
Significant 



 



 


